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APR - JUN 1985 O'-------------------------------
J 
MAJOR RENOVATION AT 
CBICAGO-O'BARB l •TERNATIONAL 
AlJIPORT 
Major renovation began 15 
March 1985 at Chicago-O'Hare 
International Airport causing 
the relocation of most of the 
carriers and other facilities. 
On 11 March 1985, the USO 
moved from Terminal 2 to 3 into 
a •store front• location on the 
passenger gate side of the 
terminal, USO sighs will be 
posted in Terminal 3, and in 
the old -location to help direct 
travelers to the new location. 
Major airlines housed in 
Terminal 3 are American, Delta, 
TWA and Republic. 
T e r m i n a l l , t h e 
international arrival and 
departure terminal, is being 
torn down. American flag 
carriers with international 
flights will be processing 
passengers in new facilities on 
the ground level of the parking 
garage across the roadway from 
T e r m i n a l s 2 a n d 3 • 
Transportation will be 
available to take passengers to 
the flight line. Directional 
signs should be in place during 
renovation work. 
Recommend all travelers 
transiting Chicago-O'Hare 
International Airpor~ allow 
sufficient extra time to locate 
their appropriate carrier 
terminal. 
BAIID DELIVERY OP MILITARY PAY CBIDClt& 
Effective with the 15 October 1985 payday the Navy will no 
longer hand deliver pay checks to military personnel assigned to 
shore duty activities in the fifty states and the District of 
Colu~~ia. Members residing in the BOQ/BEO will be exempted. The 
Navy Accounting and Finance Center, Washington has indicated that 
shore based transients, student and squadron personnel will NOT be 
exempted. Prior to l October 1985 members not participating in Pay 
Deposited Quicker (PDQ)/Direct Deposit System (DDS) will be 
required to provide a D9D=Y9~~ address for the mailing of pay 
checks. The exact procedures will be promulgated in the June/July 
1985 timeframe. The way to ensure timely receipt of pay checks i& 
to enroll today in the PDQ Progru. The present PDQ Program is 
maintained at regional pay centers around the country. The 
regional center for PERSUPPDET Monterey is located in San 
Francisco. 
One disadvantage of the PDQ Program is that once a detaching 
endorsement (NAVCOHPT Form 3067) is prepared for a transfer, the 
PDQ automatically stops. On l OCtober 1985, the PDQ Program will 
terminate, and all PDQ accounts will automatically be converted to 
DDS. Effective with the 15 October 1985 payday, PERSUPPDET 
Monterey will be able to ser .d net pay to savings/checking accounts 
by DDS. All DDS accounts will be maintained by the Navy Finance 
Center, Cleveland, Ohio and are not affected by transfers. The DDS 
Program guarantees delivery of your net pay to your account on 
payday. Delivery of checks forwarded by mail will not be 
guaranteed. 
ENROLL IN PDQ NOW, THE SAFEST AND BEST WAY TO GET PAID. For 
more information contact the PERSUPPDET Monterey Military Pay 
Office. 
AVIATION COIUIAIID SCllEBNiaG BOARD 
The following are excerpts taken from a point paper written by 
RADM William E. Ramsey, the president of the FY-85 board vho is 
presently serving as Director, Navy Space Systems Division 
(OPNAV-943). Comments reflect thoughts gathered after the board 
reviewed over 2,000 records and literally tens of thousands of 
fitness reports. · 
i~~i9~~RD~~ remains the overriding factor in a record. 
Career timing is critical. Officers must get back to a 
department head tour in time to be competitive. 
CV/TRAC9H/ Recruiti~g/TPS and ?ther out-of-community tours are 
a PJ~§ 1f coupled with strong in-community performance. 
Strong TRACOM and CV tours virtually eliminated a weak start. 
A strong TRACOM tour looked better than an average fleet 
replacement squadron (FRS) tour. 
Br~ken service did not detract unless the time inactive was 
excess~v!• ~op pe~formers who came back on active duty were 
competitive if their time out was short (i.e., less than two 
years); and they hit the deck ·running upon returning to active 
duty. 
Pll.BPLIGBT DI• IIIG 
Saying a service member or federal civilian on official travel 
cannot be expected to eat at unreasonable hours, the u.s. 
Co~ptroller General has relaxed restrictions on government payment 
for ~eals eaten before an employee travels by air. 
In 1978 the Comptroller General ruled that a government 
e~ployee is not entitled to reimbursement for a meal at an airport 
at the per~anent duty station because the employee could have eaten 
at home. This ruling was not intended to require that an employee 
or member of the uniformed service take meals at unconventional or 
unreasonable hours. 
That recently was modified in response to an appeal by a Navy 
lieutenant. The Comptroller ruled that the lieutenant could be 
rei~cursed for the cost of meals he had between the airport and his 
ho~e beca~se the airport was a considerable distance from his duty 
station, ar.d he was traveLing on a flight during which a meal would 
not be se r •:ed. 
•when a member is in travel status and is required to travel 
from his permanent duty station to a carrier teriminal, which is 
located a considerable distance from the duty station, he may be 
re:mbursec for meals purchased during normal meal hours enroute to 
or from tt:e airport, if the flights do not serve meals which would 
enable hi~ to take his meals at reasonable hours,• the Comptroller 
General sai d . 
IJIGGAGB IftBRLDIDG 
The interlining of baggage between the Military Airlift comund 
(MAC) contracted flights (Category B) and connecting commercial 
domestic service began on 1 Dece • ber 1984. Thia service is 
available at all MAC co • mercial gateway locations with the 
following airlines: Aloha, American, Continental, Delta, Eastern, 
Prontier, Hawaiian, Ozark, Pan American, Piedlllont, Republic, TWA, 
United, o.s. Air, Western, and Northwest. CONUS passengers 
traveling domestically to a MAC coaaercial gateway on one of these 
carriers can request that their baggage be interlined to the MAC 
charter flight (Category B). The MAC flight is identified by a 
•os• number on the MTA. 
Passengers traveling frcm overseas to a COHOS destination and 
wishing to use this service • uat tell the MAC passenger agent at 
the overseas terminal at the time of cbeck-in and have a ticket in 
band ebowing a confirmed seat on the domestic leg ot their journey. 
Af~er clearing customs at the CONOS gateway, the traveler places 
the interlined baggage on tbe interlining carousel wbich is 
normally located near the cust.a area. 
ARRIVIIIG PASSENGERS AT MARITA, JAPAJt 
It appears that many people arriving at Narita are not 
properly briefed on the conditions to expect, distance from 
military facilities, or potential cost of commercial 
transportation. This information has been available in various 
form 7 si~ce Northwest Airl~nes and Pan American Airways began 
service into and out of Nar1ta . However, personnel continually 
arr~~e with insufficient funds to defray cost of transportation, 
no 1oea of where they are going, how to get there, or where it's 
located. Ground transportation is provided by carriers for CAT 
Y pa~sengers only to Yokota . Other CAT Y passengers not 
destined for Yokota or arriving CAT z passengers will find it 
necessary to obtain other transportation unl~ss prior 
arrangements have been made through the gaining unit or service. 
An additional problem for carriers at Narita is CAT y 
passengers arriving with accompanying pets. Pet shipments are a 
transaction between the carrier and the passenger. Even though 
the passenger is CATY and entitled to contracted ground 
tr.:.nsport to Yokota AB, the pet owner must make othe r 
arra~gements for the pet's transportation. Carriers are not 
required to provide this service and advise space ~jll_D~! be 
available to accommodate pets on the contracted transportation. 
MOVIE OVERSEAS? 
Your nearest Navy family 
service center has two new 
tools to assist with your 
overseas move. 
•when You Are Going 
overseas" is a flyer published 
by the Overseas Transfer 
Information service (OTIS) 
-w:dch highlights information to 




1720.lA) provides informatio,1 




medical/dental and many other 
topics. The instruction 
describes 38 locations, and it 
can help you choose an overseas 
location as well as provide you 
valuable information once you 
get there. 
For additional overseas 
information, call the overseas 
Transfer Information Service 
(OTIS) between 0800-1630 E.S.T. 
Monday through Friday at 
AUTOVON 224-8392/8393. We will 
accept collect calls from 
within the continental United 
States at (202) 694-8392/8393. 
For your convenience, an 
answering machine will take 
your name, message an d 
telephone number after.hours 
and on weekends. An OTI S 
operator will return your call 
as soon as possible. If you 
don't require an immediate 
response, write Commander, 
Naval Military Personnel 
Command, Navy Department 
(NMPC-662), Overseas Transfer 
Information Service (OTIS), 
Washington, DC 20370-5662. 
DAIITES 
The Defense Activity for 
Non-Traditional Education 
Support (DANTES} is the 
defense-wide support activity 
for voluntary education. 
Through DANTES, mi litary 
personnel can pursue 
independent study for college 
credit and take various tests 
(CLEP, DSSTs) for college 
credi t. Additionally, DANTES 
offers standard college 
entrance tests (ACT, SAT) and 
the graduate record exams (GRE) 
to active duty personnel. 
Further i nformation on these 
services may be obtained from 
your Education Services Office 
or your Navy Campus education 
specialist. 
PSRSIIPPDft 81H1nUr CA 
Th• PERSOPPDBT Nont•rey i • 
• detacbaent of the Per • onnel 
Support Activity San Pranciaco. 
The ai •• ion of thi • detacu,ient 
i • to provide con • olidated 
per • onnel, pay, and tran •por-
tation • ervice • to all Navy 
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Office • 
llonday-Tue • day 
Wednesday 





Daily (except Wedne•day) 
0730-1630 
Wedne• day 0900-1630 
lat, 3rd Saturday 
(Bxc•pt Holiday Weekend• ) 
0900-1500 
Baergencie • - Any tiH during 
nor • al vorking hour •• After 
1700 contact duty per • on at 
"6-3058 
ftl aowa LIIITim 
Officer in Charge 
CW0t Phillipa 646-2348 
Aaaiatant Officer in Charge · · 
YHCS Schaitt 646-2348 
Adaini • trative Support 646-2348 
Military Peraonnel 646-2346 
Cu• toaer Service 646-2746 
Voucher • /Claiu 646-3056 
Kilitary Pay 646-2577 
LIIBT TRAI• IIIG 
LMET is required for all 
fleet bound personnel 
transferring to Type duties 2, 
3, 4 and 5. These courses are 
mandatory for all £5-£9 
person~el. New E7s are also 
all required to attend the LCPO 
course in addition to the LPO 
course they attended prior to 
advancement to E7. 
If by administrative 
oversight you are ordered to 
LHET and you have already 
attended, your command should 
ivise your detailer by 
- ~ssage, citing command service 
record verification as 
justification for cancellation 
of course and orders 
modification. 
OPPJCBR ASSIG.-BN'l' PaOCBSS 
~b~-p~jID~~Y-£9Dli~~~~!j9D§_jD_!b~-9llj~•~-,••J9DNDS-P~9~••• 
~~~= Needs or requirements of the NavyJ Individual profeaaional 
needs; Individual assignment preferences. 
To successfully coordinate these conaiderationa, your 
assignment officer is respponsible for utilizing all available 
inputs to assign you to the best job available. 
The assignment process can become a very complicated balance 
between the three factors mentioned above. Billet availabilities 
are generated on a priority basis from sea and shore plac• • ent 
desks within the Distribution Departaent (NMPC-4) at Naval Military 
Personnel Command, and this forms the baaia for your detailer'• 
•shopping list.• Your professional record and projected r:otation 
date (PRD) are used to refine this •shopping liat• to a aaaller 
list of possible assignment options. 
Your detailer uses your microfiche record, Officer Data Card 
(ODC) and preference card as the principal tools in the refineaent 
of options for your next assignment. Here•s how the detailer dou 
it and what you can and should do to help: 
~i~sglj~b~_s,~gsg. A review of your perforaance record 
determines your qualifications attained during previous and current 
tours and is used to determine your level of performance. Make 
sure that fitness reports are complete, particularly where 
•Employment of Command• (Block 21) and •outi•a Assigned• (Block 28) 
are concerned. 
Also, a periodic review of your microfiche record will help you 
determine whether all fitness r•ports have been received by NMPC 
and filed in your record. MILPERSMAN 5030150 contains procedure • 
for requesting a copy of your microfiche for review. 
Dlli~~~-D•l•-~•z~_lDDtl• Your ODC is used by the aasignaent 
officer to track educational achievement, service achools attended, 
assignment history, and any other qualifications. Your ODC is 
periodically mailed to you for update. When you receive it, • ake 
sure it is current, particularly Blocks 52-68 and 72-91. NAVPERS 
15839 series, Volume II, contains the details on updating ODCs. 
Dllj~,s-lS$l$S~D~~-•D~-l~S•9D•l-1DlR~••tjgD_,.s~_lDll1~l-
Your detailer uses this tool as the prilllBry ba • is for aetermining 
your desires. Clearly spell out your desires in ord•r of 
preference. Additional information which will assiat the detailer 
in the assignment process are work/home phone numbers and 
addresses, dependent data and preference for graduate education. A 
new automated form haa been available since Sept•ber 1984 which 
will allow your preferences to be entered into a computer for the 
exclusive use of your detailer. 
In summary, the assignment process depends upon accurate 
information. Your detailer, as your representative in thia 
process, depends upon you to give the information needed to assign 
you to the best possible job available. 
STAR 
The STAR program offers first-term petty officers and 
designated strikers the opportunity to reenlist for six years 
for guaranteed training and potential accelerated advancement. 
Details and eligibility requirements are contained in MILPERSMAN 
106002~. Personnel must be a designated striker in paygrade El 
or senior; have completed at least 21 months, but not more than 
six years, of continuous active naval service and not • ore than 
eight years of active military service; have performance 
evaluations averaging 3.5 with no mark below 3.4; meet ADVAB 
score requirements for training requested; be recommended by 
commanding officer. 
STAR/SRB request& must be submitted separately. Submit STAR 
requests on an Enlisted Personnel Action Request 
(NAVPERS-1306/7) or message to NMPC-438 (not your detailer) via 
your commanding officer. SRB requests should include the 
date/time group of the ATAR approval message in the Remarks 
section. Commanding officers are authorized to reenlist 
personnel under the STAR progra111 (non-SRB ratings) without prior 
approval fro~ Commander Naval Military Personnel coalll8nd except 
when training is to be guaranteed. See your command career 
counselor and find out what t::'l'AR r11n nn fnr vnu . 
i . 
E7-E9 OP FOR SELECTION? 
CBBClt YOUR SERVICE RECORD NC. 
Your microfiche service record is updated at the end of your 
enlistment or enlistment-as-extended. Pages 2, 6, 7 and 10, 
evaluations (£5 and above only) and SGLI beneficiary designator 
forms should also be updated as necessary. 
When rev i ewin g your record ensure that all ~valuatio _ns ar~ in 
your record. Evaluations are usually placed 1n the microfiche 
record wit hin two weeks of receipt at NMPC. All other updates are 
usually in the record within six weeks of receipt. 
Letters of appreciation and commendation are no longer filed in 
the microfiche service record. Such letters are to be noted in 
evaluations. 
Except for evaluations, information missing from your record 
should be submitted via certified mail to Co~mander, Naval Military 
Personnel Command (NMPC-312), Washington, DC 20370-5312. Hissing 
evaluations should be submitted to NMPC-322. All information 
should be submitted via your command. 
If you are going before a selection board and find something 
missing from yo u r record, make two copies, one copy for the board 
and one copy to be filmed into your record. The copies should be 
forwarded via certified mail with a cover letter from your command 
stating that one copy is for filming and the other copy is for the 
selection board. 
If you are going before a selection board and wish information 
from your current enl istment to be available to the board, forward 
the information to the president of the board (e.g., President, 
FY-85 CPO Active Selection Board) in care of the Selection Board 
Services Branch (NMPC-321). 
Send only photocopies of documents. Doc~ments are not returned 
after filming or submission to selection boa:ds. 
NOTE: Pages 4, 5, 9, 11 and 13 are on:y filmed at the end of 
an enlistment-as-extended. 
. One.of the most important aspects of preparing for advancement 
1s the Personnel Ac ✓anced R_equirements• (PAR) sheet. It provides 
a checklist that individuals use in pre~aring for their next rate 
and that commands use in determining read1ness for advancement . 
PAR is designed to check only the minimum requirements for 
advancement. It is broken into three sections: Section I lists 
the various administrative requirements (length of service and time 
in r~te); Sect~on II li s ts formal school and other training 
requ1rements (1f any) and recommended training for improvea 
pe 7f~rmance ~n rating; Section III lists occupational and military ability requirements based on current occupational standards as 
publi s he? in _ the •Manual of Navy Enlisted Manpowe r and Per so nne l 
Cla~s i f1cat1ons and Occupational Standards (NAVPERS-l8068D), 
Section I. 
Section Ill of the PAR contains only broad statements about 
what a person must be able to do at t h e next higher paygrade. 
O~te~ due to command equipment, mi ss i on and ope r ations, it is 
d1fficult to demonstrate all the skills necessary for advancement . 
Therefore, the PAR is intended to provide a basis fo r eva l uating 
personnel and determining ability for advancement. 
_H~ny time~ you see the PAR sheet being s igned only to make the 
individual eligible for advancement . Remember , it only hurts the 
individual being recommended. If you are ad vanced and unable to 
perfor~ at the high~r paygrade it will be reflected in your 
evaluations, and not in the evaluations of the person who signed 
the PAR for you. 
CALEIID!Ut OP EVENTS 
APRIL 1985 
7 - HAPPY EASTER 
12 - Active E-8, E-9 Selection 
Board 
15 - Commander (Staff, Active) 
Selection Board Convenes 
Federal and State Income 
Taxes Postmarked TODAY. 
20 - Saturday ID Card Issue 
23 - PASS Liaison 
Representative Meeting, 
0810 , Room Elll 
25 - E4-E7 Military Leadershi ( 
and E3 Exams at 0745, 
PSD, Room Elll 
28 - Daylight Savings Time 
Begins. Turn clocks 
AHEAD one hour at 0200 
30 - £9 Evaluations due. 
IIAY 1'85 
4 - Saturday ID Card Issue 
6 - Lieutenant Commander 
(line, active) Selection 
Board Convenes 
12 - Mother's Day 
14 - Sailor of the Year Board 
18 - Saturday ID Card Issue 
Armed Forces Day 
21 - PASS Liaison 
Representative Meeting, 
0800, Room El 11 
27 - Memorial Day (Holiday) 
30 - E4-E7 Military Leadership 
and £3 Exams at 0745, 
PSD, Room Elll. 
31 - Ensign FITREPS due . 
.JUNE 1985 
1 - Saturday ID Card Issue 
2 - Lateral Conversion 
Requests for Septemb er 
exam due to NMPC 
3 - CPO (active) Selection 
Board Convenes 
12 - Applicati on for 
Transfe r/Re-designat ion 
Board due UMPC-211 
14 - Flag Day 
15 - Saturday ID Card Issue 
16 - Father's Day 
20 - March £4-£5 Exam Results 
mailed from exam center 
25 - PASS Liaison 
Represen t ative Meeting, ( 
0800, Room £111 
27 - £4-£7 Mil it ary Leadership 
and E3 exams at 0745, 
PSD, Room Elll 
30 - £4 Evaluations due 
